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https://www.bw.edu/academics/bios/srikantia-param 
 
 
Professor        Phone: (216)374-7413 
Carmel Boyer School of Business     Email: psrikant@bw.edu 
Baldwin Wallace University     Address: 3380 Ingleside Rd. 
275 Eastland Rd.      Shaker Heights, OH 44122 
Berea, OH 44107 
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Ph.D. 2001 Weatherhead School of Management 
  Case Western Reserve University 
  Major Field: Organizational Behavior 
  Dissertation: The Architecture of Human Greatness  
 
Ph.D. tuition and living expenses fully funded through teaching/research assistantships and 
fellowships awarded by the National Science Foundation, United States Agency for International 
Development (USAID), Case Western Reserve University, and Arthur Andersen LLC. 
 
M.A. 1994    Tippie College of Business 
  University of Iowa 
  Major Field: Business Administration 
 
Tuition and living expenses fully funded through teaching/research assistantships and 
fellowships awarded by the Department of Management & Organizations, University of Iowa.  
 
M.A. 1987    Tata Institute of Social Sciences 
  Major Field: Personnel Management & Industrial Relations 
  Secured the Second Rank in the University 
 
The Tata Institute of Social Sciences was among the top two schools for Human Resources
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• Kucinich, Elizabeth & Srikantia, Param. 2008. The mystery of the monetary system: 
The unseen hand in the environmental debate. Presentation at the All-Academy 
Symposium “Sustainability: The questions we must ask - but are afraid to look at and act 
on” at the annual meeting of the Academy of Management, Anaheim.  
 

• Srikantia, Param. 2008. The loss of ‘being’ in the pursuit of global economic gain. 
Presentation at the Professional Development Workshop “ Game changing questions: 
Seeking 
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• Freeman, Everette, McKelvey, Jean & Srikantia, Param. 1995. African-American 
participation in industrial relations and human resource faculty careers. Paper presented 
at the National Conference of the Industrial Relations Research Academy (IRRA). 
Washington D.C.   
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1. Srikantia, Param (2010). The architecture of human greatness: Alternative visions for 
leadership in a global era. VDM Verlag Dr. Müller. Saarbrücken, Germany. 

 
2. Srikantia, Param (book in-progress). “The thorny road to enlightenment: Ten awakenings 

for emotional wellness in a world falling apart”. 
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This section lists a variety of presentations that represent the culmination of processes of 
scholarship outlined in the four components of the Boyer Model including the scholarship of 
discovery, integration, teaching, and application. 
 

Invited Presentations 





 7 
 

2. Emotional Wellness in a World Falling Apart. Presentation to Ellucian, a global 
educational software company. September 2021. 

 
3. Thriving in Chaos. Keynote address at the Veterans Administration 
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8. Mystical Breakthroughs for Entrepreneurial Creativity. Presentation at Launch U, a 
program organized by the Center for Innovation & Impact, Oberlin College & 
Conservatory. January 2019. 

 
Invited Presentations and Applied Scholarship (January 2018- December 2018) 

 
1. Personal Resilience & Organizational Change. Presentations at the Office of 

Deve
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3. Caregiving and the Mindfulness Revolution. Presentation to healthcare professionals at 
the Veteran’s Administration Medical Center (VAMC). October 2016.  

 
4. Beyond Emotional Intelligence: The Manager as Enlightened Presence. Designed and 

delivered five full day seminars in Boston, Chicago, Toronto, Pittsburgh, Cincinnati, San 
Francisco and Cleveland for the Institute of Management Studies (IMS), an international 
training organization that features thought leaders on leadership and management. 
Achieved participant ratings of 6.5 to 7.0 on a 7.0 point scale on effectiveness of speaker 
and value of content. February 2016 to September 2016. 

 
5. Change Management and Personal Resilience. Three full day seminars to Nurses and 

Nurse Administrators at Buckeye Health Plan, Sept-Oct 2016. 
 

6. The Meaning of Real Success.  Keynote address delivered at the annual graduation 
ceremony of the leadership program for the Cleveland Federal Leadership Institute 
(CFLDI). June 2016. 

 
7. The Art of Mindful Management. Presentation at the Advisory Board Meeting (ABM) of 

the Institute for Management Studies (IMS). I was among five presenters selected 
internationally from several hundred thought leaders. Delivered this presentation to 
corporate associates and members of IMS drawn from 26 citiey 364 6

?





 13 
 
(NGOs)



 14 
 
8. Inner Transformation and the Conscious Workplace. February  2023 
https://www.cleveland.com/opinion/2023/02/inner-transformation-and-the-conscious-
workplace-param-and-elliot-srikanti
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32. Five ways to Know If I am Growing (or Not) During the Coronavirus Lockdown. 
May 2020 
https://www.cleveland.com/opinion/2020/05/5-ways-to-know-if-you-are-growing-or-not-
during-the-coronavirus-lockdown-param-srikantia.html 
 
33. Getting to Really Know Your Parents. March 2020 
https://www.cleveland.com/opinion/2020/03/getting-to-really-know-your-parents-before-
they-die-param-srikantia.html 
 
34. The Silent Epidemic of the Ego. February 2020 
https://www.cleveland.com/opinion/2020/02/the-silent-epidemic-of-ego-param-
srikantia.html 
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Professor, Carmel Boyer School of Business, Baldwin Wallace University 
 
2007– present Professor (Tenured), Carmel Boyer School of Business, Baldwin Wallace 

University. Promoted in Rank for a second time in 2017 after a full review. 
 
2001 – 2007 Associate Professor, Carmel Boyer School of Business, Baldwin Wallace 

College. 
 
Teaching a variety of courses in the MBA program and the undergraduate program with 
excellent evaluations, typically 4.75 and higher on a 5-point scale with glowing student 
comments.   

 
Designed and delivered multiple renditions of groundbreaking public seminars attended by over 
30K participants for the Baldwin Wallace MBA Association and Baldwin Wallace Office of 
Alumni Relations: August 2012-December 2019. 
 

• 
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influential faculty member. Received awards from student groups like Circle K and the 
sorority Delta Zeta. Recipient of the Faculty Excellence Award by the Beta Upsilon 
Chapter of the Alpha Sigma Lambda, the Honor Society for Adult Learners.  
 

• El
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• Based on participant evaluations, I was selected among six thought leaders invited to 
address their Advisory Board Meeting consisting of business leaders from 26 countries 
across the US, Canada and Europe.  

 
Founder, Why Life Sucks (Self-employed) 
January 2012- Present 
 
Why Life Sucks is an ensemble of talks, seminars and transformational awakenings that integrate 
global wisdom traditions like Zen with the behavioral sciences. With 300K participants and 
counting, it is a revolutionary methodology that educates and entertains in a climate of joyous 
transformation with a focus on delivering breakthroughs in leadership, creativity, emotional 
intelligence, emotional wellness, organizational transformation, conflict resolution and employee 
engagement.  
 
Delivered keynotes and seminars to several organizations including: 
  
Arhaus, Bendix, Cleveland Cavaliers, Cleveland Clinic Foundation, Department of Veteran's 
Affairs (VA), Energy BBDO & Omnicom Group, Erie Insurance, Ellucian, Federal Reserve 
Bank, General Electric Co., Hyland Software, Jones Day, Lincoln Electric, Nationwide  
Insurance, Nestle, NASA, Northwestern Mutual, NTL Institute, Oberlin College & Conservatory, 
PPG Industries, Sherwin Williams, Smuckers, Steris, United Way, United States Department of 
Agriculture (USDA), USAID Projects, Unilever and the World Bank Group. 
 
Consultant (Full Time), The World Bank Group 
January 2001-August 2001 

• Developed two proposals for thematic workshops on Civic Engagement and Participation 
in Macroeconomic Planning for the national leadership of several countries 
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• presentations. Facilitated eight consecutive semesters, promoted to Lead Instructor in 
June 1997 (see above). 

 
Teaching Assistant, Weatherhead School of Management, Case Western Reserve 
University August 1994 – July 1995 
 

• Provided teaching support and graded papers for MBA Courses in Organizational 
Behavior and Organizational Analysis for four semesters; Fall 1994, Spring 
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Instructor, Jamnalal Bajaj Institute of Management, University of Mumbai 
June 1991 – June 1992. 

• Delivered the Personnel Management Course in the MBA Program that was rated among 
the top three in the nation. Each year only 50 students were admitted to this selective 
MBA Program out of a national pool of 
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• Developed and implemented a multi-pronged organizational change intervention intended 
to support the firm’s strategic business expansion plans through a network of 50 OD 
workshops and seminars covering 3500 employees at all levels of the organization.  

• Designed four management development retreats for 60 upper and middle level managers 
on organizational transformation, competitive strategy, cost control and employee 
development. 

• Facilitated a seven-day retreat for the CEO and the top management team on establishing 
innovative practices in the compa
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• Carried out research on organizational capacity building among international 
development organizations in nearly twenty-five countries, an effort that culminated in a 
co-authored working paper for the Social Innovations in Global Management (SIGMA) 
journal. 

 
Graduate Assistant, Department of Management & Policy Studies, Weatherhead School of 
Management, Case Western Reserve University August 1994 – January 1995. 

• Participated in research design, instrument development, data collection and analysis and 
co-authored papers presented at the annual meeting of the Academy of Management on 
two major research projects in the department.  

 
Action Research, Cadbury’s India August 1984 – August 1985. 

• Conducted a year long research study on Organizational Climate and Alienation at 
Cadbury’s, the nation’s largest chocolate factory with a sample of 300 shop floor workers 
and supervisors. The research was the subject of my dissertation completed in partial 
fulfillment of the M.A. in Industrial Psychology, University of Mumbai. 

 
Other Research Experience:  
Judge, Case Study Competition, Academy of Management: I was one of the Judges for the 
Academy of Management’s, “Dark Side of Capitalism”, International Case Study Competition 
convened by the Critical Management Studies Division. 2009.  
 
Judge, Best Doctoral Dissertation Competition, Academy of Management: I was one of the 
Judges for the Academy of Management’s, “Best Doctoral Dissertation” Competition convened 
by the Critical Management Studies Division. 2009. 
 
Chair, Peer Reviewed Paper Proceedings for the Organizational Change and Development 
Division at the annual Academy of Management, New Orleans, 2004.  

 
Scholarly Reviewer of papers submitted to the Organizational Change and Development 
Division, Academy of Management, 2003-2004, and for the Journal of Management Education, 
Journal of Organizational Change Management and 




